
DISTRICT STATEMENT - For Immediate Release – Wednesday, April 29, 2009 

• First, we need to clarify that Julie McArdle was not fired. Her contract was terminated 

without cause, pursuant to her employment contract. 

• The Board of Education and Administration stand behind their decision to terminate 

Principal Julie McArdle’s contract without cause. As an employer, we are bound to 

personnel laws that prohibit us from discussing or outlining reasons behind the decision 

to terminate her contract. 

• Regarding financial reviews – as part of routine procedures, our district used an outside 

accounting firm to conduct random, routine financial reviews of school activity funds. 

These reviews occur on a rotating basis every three-to-four years at all of our schools. 

We also request a review of these funds each time a new principal is named at a school 

or a building is closed. 

• On April 24, 2009 – (last Friday) - a police report was filed because 2007-2008 Lindbergh 

MS financial records are missing. These documents were reviewed in the summer of 

2008 by the accounting firm during a routine review of the fund, which found no misuse of 

the school’s funds. 

• District staff members are diligently working with multiple sources to find documentation, 

receipts and statements that will assist in the reconstruction of the missing Lindbergh 

2007-2008 financial documents. We are also hoping for a rapid conclusion of the Peoria 

Police Department’s investigation into our two filed reports. 

• Regarding the use of personal credit cards and District issued credit cards: 

 It is routine practice for school or District personnel to use a personal credit card to 

purchase items for our students, classrooms or other needed supplies, so long as 

appropriate and detailed documentation is kept. 

 There are currently nine different district-issued credit card accounts. The 

statements for these accounts are reviewed by the Business Manager and 

payments are processed by the District. 

• A decision had been made to recommend the termination of Mrs. McArdle’s contract prior 

to receiving any allegations of misconduct under the Illinois whistleblowers act. 
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